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                  Killurney National School Anti-Bullying Policy 
1. In accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour guidelines issued by the NEWB, the Board of Management of Killurney School has adopted the following anti-bullying policy within the framework of the school’s overall code of behaviour. This policy fully complies with the requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools which were published in September 2013.
2. The Board of Management recognises the very serious nature of bullying and the negative impact that it can have on the lives of pupils and is therefore fully committed to the following key principles of best practice in preventing and tackling bullying behaviour:
(a) A positive school Ethos, culture and climate 
In Killurney National School:
· We endeavour to create an atmosphere and school climate of respect for each individual, where pupil’s self esteem is valued and promoted. 

· We model respectful behaviour to all members of the school community at all times.

· We explicitly teach pupils what respectful language and respectful behaviour looks like, acts like, sounds like and feels like in class and around the school.

· We display key respect messages in classrooms, in assembly areas and around the school and involve pupils in the development of these messages.

· We notice and acknowledge desired respectful behaviour by providing positive attention -Catch them being good 
· We consistently tackle the use of discriminatory and derogatory language in the school – this includes homophobic and racist language and language that is belittling of pupils with a disability or SEN.

· We work to raise the awareness of bullying as a form of unacceptable behaviour through Curriculum content and School organisation and Management. 

· Our Anti Bullying Code ‘Respect for all’ is clearly displayed in classrooms and corridors. 

· Every September we focus on Anti-Bullying and Friendship where Artwork, Posters, Drama and Cooperative games are used to promote Anti-Bullying and to develop discussion about our Classroom Rules for the year ahead.
· We welcome difference and diversity and we are inclusive.
We encourage pupils to disclose and discuss incidents of bullying behaviour in a non-threatening environment; and
·  We promote respectful relationships across the school community;
(b) Effective leadership
(c)  A school-wide approach 

· For cases of adult bullying, the procedures as outlined in the INTO/Management Bodies publication “Working Together. Procedures and Policies for Positive Staff Relations” will be followed.
(d) A shared understanding of what bullying is and its impact We promote home /school / community links to counter bullying behaviour by good communication and cooperation with parents and the wider community.
(e) Implementation of education and prevention strategies (including awareness raising measures for both pupils and parents) that-
· build empathy, respect and resilience in pupils
· build awareness for parents/ guardians
· explicitly address the issues of cyber-bullying and identity-based bullying relating to sexual orientation and gender identity 
· These measures in conjunction with anti-bullying lessons as outlined in our SPHE and Religion programme forms our anti-bullying preventative strategy.
· (f) Effective and comprehensive supervision and monitoring of pupils through which all areas of school activity are kept under observation.
(g) Supports for staff
(h) Consistent recording, investigation and follow up of bullying behaviour (including use of established intervention strategies); and
(i) On-going evaluation of the effectiveness of the anti-bullying policy through annual review in accordance with the checklist provided in the Anti-Bullying Procedures.
3. In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is defined as follows:
Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an individual or group against another person (or persons) and which is repeated over time.
The following types of bullying behaviour are included in the definition of bullying:
· deliberate exclusion, malicious gossip and other forms of relational bullying,
·  identity-based bullying relating to sexual orientation and gender identity
·  cyber-bullying 
Examples of bullying behaviours- Please note that this list is not exhaustive
	General  behaviours which apply to all types of bullying

	Definition of Bullying: Bullying is repeated aggression, verbal, psychological or physical by an individual or group against others.
Types of Bullying c.f. [Guidelines on Countering Bullying Behaviour in Primary and Post- Primary Schools.  Sept 1993] 

a.
Physical Aggression:


b.
Damage to Property:


c.
Extortion:


d.
Intimidation:


e. 
Isolation:


f.
Name Calling:


g.         Slagging:



h.        Emotional Bullying:

A combination of any of the types listed.

	Cyber

	Circular 0045/2013 required schools to draft an ANTI-CYBER-BULLYING POLICY. To this end we have extended our aims as follows; Killurney School aims to ensure that children are safe and feel safe from bullying, harassment and discrimination. This school is committed to teaching children the knowledge and skills to be able to use ICT effectively, safely and responsibly.
UNDERSTANDING CYBER-BULLYING:
· Cyber bullying is the use of ICT (usually a mobile phone and or the internet) to abuse another person

· It can take place anywhere and involve many people

· Anybody can be targeted including pupils and school staff

· It can include threats, intimidation, harassment, cyber-stalking, vilification, defamation, exclusion, peer rejection, impersonation, unauthorized publication of private information or images etc.

· While bullying involves a repetition of unwelcome behaviour the Anti-Bullying Procedures for Primary and Post Primary Schools, September 2013, states: 2.1.3.
In addition, in the context of these procedures placing a once-off offensive or hurtful public message, image or statement on a social network site or other public forum where that message, image or statement can be viewed and/or repeated by other people will be regarded as bullying behaviour.
WHAT IS CYBER-BULLYING? There are many types of cyber-bullying. The more common types are:
1. Text messages 

2. Picture/video-clips via mobile phone cameras 
3. Mobile phone calls 
4. Emails 

5. Chat room bullying 

6. Snapchat/ Tik-Tok
7. Bullying via websites Explanation of slang terms used when referring to cyber-bullying activity:

1. ‘Flaming’: 

2. ‘Harassment’
3. ‘Cyber Stalking’
4. ‘Denigration’

5. ‘Impersonation’
6. ‘Outing and Trickery’
7. ‘Exclusion’

	Identity Based Behaviours including any of the nine discriminatory grounds mentioned in Equality Legislation  

	Sexual Orientation and Gender Identity 
	

	Race, nationality, ethnic background and membership of the Traveller  community
	

	Relational
	

	Sexual
	

	Special Educational Needs,
Disability
	


4. The relevant teacher(s) for investigating and dealing with bullying is (are) as follows: 
	Principal ( junior room class teacher)and Deputy Principal (senior room class teacher)  usually. 
              SET teacher may act as a relevant teacher if circumstances warrant it.


5. The education and prevention strategies (including strategies specifically aimed at cyber- bullying, homophobic and transphobic bullying) that will be used by the school are as follows;
Education and prevention strategies
	 School-wide approach
· We promote a school-wide approach to the fostering of respect for all members of the school community. 
· We promote the value of diversity to address issues of prejudice and stereotyping, and highlight the unacceptability of bullying behaviour.
· We foster and enhance the self-esteem of all our pupils through both curricular and extracurricular activities. Pupils will be provided with opportunities to develop a positive sense of self-worth through formal and informal interactions.
· We will encourage whole staff professional development on bullying to ensure that all staff develops an awareness of what bullying is, how it impacts on pupils’ lives and the need to respond to it-prevention and intervention. 
· We plan CPD having assessed  staff requirements  and then seek training through internal staff knowledge/expertise and external sources.( “Friends for Life” training and “Zippy`s Friends” training to be undertaken in 2022-2023 school year)
· In the 2022/2023 school year, we plan to introduce a “Friendship Week” in term three. During this week,    children will engage in a variety activities based on building and practicing mutual respect, building social and communication skills and developing and maintaining positive relationships.
· We plan school wide awareness raising and training on all aspects of bullying, to include pupils, parent(s)/guardian(s) and the wider school community. Thus far we have circulated details of the DES Training event to all parents and will continue to inform the parent body of any other such events. We collaborate with outside agencies such as Bully4U to organise parent talks and workshops within the school on topics such as cyber bullying and other forms of bullying
· There is plenty of online advice on how to react to cyber bullying. For example, www.webwise.ie 
      www.reachout.com and www.wiredsafety.org have some useful tips.
· We operate close supervision and monitoring of classrooms, corridors, school grounds, school tours and extra- curricular activities. Non-teaching and ancillary staff will be encouraged to be vigilant and report issues to relevant teachers. Supervision will also apply to monitoring student use of communication technology within the school.
· We encourage student involvement in contributing to a safe school environment. We arrange a Buddy system, mentoring, Lunchtime Pals and other student support activities that can help to support pupils and encourage a culture of peer respect and support.
· We have developed and promoted our Anti-Bullying code for the school and it is displayed publicly in classrooms and in common areas of the school. 

·  The school’s anti-bullying policy is discussed with pupils in September and all parent(s) /guardian(s)s are given a copy as part of the Code of Behaviour of the school every year.
· The implementation of regular, per term, whole school awareness measures e.g. a dedicated notice board in the school and classrooms on the promotion of friendship, and bullying prevention.
· We encourage a culture of telling, with particular emphasis on the importance of bystanders. In that way pupils will gain confidence in ‘telling’. This confidence factor is of vital importance. It should be made clear to all pupils that when they report incidents of bullying they are not considered to be telling tales but are behaving responsibly.
· Ensuring that pupils know who to tell and how to tell, e.g.:
· Direct approach to teacher at an appropriate time, for example before classes begin.
· Hand note up with homework.
· Get a parent(s)/guardian(s) or friend to tell on your behalf.
· Ensure bystanders understand the importance of telling if they witness or know that bullying is taking place.
We have always encouraged parent(s)/guardian(s) to approach the school if they suspect that their child is being bullied.  We have informed them to contact the class teacher in the first instance in writing detailing their issues. The class teacher will deal with the matter. Sometimes this is enough. However sometimes a meeting will be necessary to consult further. 
· Our Acceptable Use Policy in the school includes the necessary steps to ensure that the access to technology within the school is strictly monitored. More importantly, pupils don’t have access to mobile phones within school time in line with our Phone policy. 
· We herein list the supports currently being used in the school 
e.g. GLEN www.glen.ie,                 BeLonGTo www.belongto.org             www.antibullyingcampaign.ie   www.webwise.ie 
Implementation of curricula
· We fully implement the SPHE, RSE and Stay Safe Programmes.
·  Our Board has prioritised the Continuous Professional Development for staff in delivering these programmes. In the 2022-2023 school year staff will be availing of the following training programmes which will be implemented as follows: Zippy`s Friends ( junior infants to 2nd class) Friends for Life ( 3rd to 6th class)  and RSE refresher course ( whole school) 
· We plan school wide delivery of lessons on bullying from evidence based programmes, e.g.  Stay Safe Programme, Walk Tall Programme.
· We plan school wide delivery of lessons on 
Relational aggression (Prim Ed Conflict Management Lessons and Books),  
Cyber Bullying  Be Safe-Be Web wise, Webwise Primary teachers’ resources), 
Identity based bullying ( in relation to sexual orientation and gender identity) (Stand Up Programme) 
Diversity and Interculturalism,[ DES Resource Pack on Inter Culturism, Trocaire Project Packs] 
· We plan for the bi-annual delivery of the Garda SPHE Programmes at primary level. These lessons, delivered by Community Gardai, cover issues around personal safety and cyber-bullying
· As a school we specifically consider the additional needs of SEN pupils with regard to programme implementation and the development of skills and strategies to enable all pupils to respond appropriately. We give special mention to these needs and their programme implementations in their IEPs.
· The school implements the advice in “Sexual Orientation advice for schools” (RSE Primary).     
· The following school policies, practices and activities are particularly relevant to bullying, e.g. Code of Behaviour, Child Protections policy, Supervision of pupils, Acceptable Use policy, Attendance at sporting activities, etc


6. These are the school’s procedures for investigation, follow-up and recording of bullying behaviour and the established intervention strategies used by the school for dealing with cases of bullying  behaviour.
	6.8.9.      Procedures for Investigating and Dealing with Bullying
The primary aim in investigating and dealing with bullying is to resolve any issues and to restore, as far as is practicable, the relationships of the parties involved (rather than to apportion blame);
The school’s procedures will be consistent with the following approach. 
Every effort will be made to ensure that all involved (including pupils, parent(s)/guardian(s)) understand this approach from the outset.
 Reporting bullying behaviour
· Any pupil or parent(s)/guardian(s) may bring a bullying incident to any teacher in the school. 
· Teaching and non-teaching staff such as secretaries, special needs assistants (SNAs), caretakers, cleaners must be aware of this policy and must report witnessed incidents.

Investigating and dealing with incidents: 
· In investigating and dealing with bullying, the (relevant)teacher will exercise his/her professional judgement to determine whether bullying has occurred and how best the situation might be resolved;
· Parent(s)/guardian(s) and pupils are required to co-operate with any investigation and assist the school in resolving any issues and restoring, as far as is practicable, the relationships of the parties involved as quickly as possible;
·  Teachers should take a calm, unemotional problem-solving approach.
· Where possible incidents should  be investigated outside the classroom situation to ensure the privacy of all involved;
·  All interviews should be conducted with sensitivity and with due regard to the rights of all pupils concerned. Pupils who are not directly involved can also provide very useful information in this way;( 2 adults will be present for any interviews conducted)
· When analysing incidents of bullying behaviour, the relevant teacher should seek answers to questions of what, where, when, who and why. This should be done in a calm manner, setting an example in dealing effectively with a conflict in a non-aggressive manner;
·  If a group is involved, each member should be interviewed individually at first. Thereafter, all those involved should be met as a group. At the group meeting, each member should be asked for his/her account of what happened to ensure that everyone in the group is clear about each other’s statements;
·  Each member of a group should be supported through the possible pressures that may face them from the other members of the group after the interview by the teacher;
 It may also be appropriate or helpful to ask those involved to write down their account of the incident(s)
·  In cases where it has been determined by the relevant teacher that bullying behaviour has occurred, the parent(s)/guardian(s) of the parties involved should be contacted at an early stage to inform them of the matter and explain the actions being taken (by reference to the school policy). The school should give parent(s)/guardian(s) an opportunity of discussing ways in which they can reinforce or support the actions being taken by the school and the supports provided to the pupils;
·  Where the relevant teacher has determined that a pupil has been engaged in bullying behaviour, it should be made clear to him/her how he/she is in breach of the school’s anti-bullying policy and efforts should be made to try to get him/her to see the situation from the perspective of the pupil being bullied;
·  It must also be made clear to all involved (each set of pupils and parent(s)/guardian(s)) that in any situation where disciplinary sanctions are required, this is a private matter between the pupil being disciplined, his or her parent(s)/guardian(s) and the school;
Follow up and recording
· In determining whether a bullying case has been adequately and appropriately addressed the relevant teacher must, as part of his/her professional judgement, take the following factors into account:
- Whether the bullying behaviour has ceased;
- Whether any issues between the parties have been resolved as far as is practicable;
-Whether the relationships between the parties have been restored as far as is practicable;
-Any feedback received from the parties involved, their parent(s)/guardian(s)s or the school Principal 
·  Follow-up meetings with the relevant parties involved should be arranged separately with a view to possibly bringing them together at a later date if the pupil who has been bullied is ready and agreeable. 
· Where a parent(s)/guardian(s) is not satisfied that the school has dealt with a bullying case in accordance with these procedures, the parent(s)/guardian(s) must be referred, as appropriate, to the school’s complaints procedures.
· In the event that a parent(s)/guardian(s) has exhausted the school's complaints procedures and is still not satisfied, the school must advise the parent(s)/guardian(s) of their right to make a complaint to the Ombudsman for Children.
Recording of bullying behaviour
It is imperative that all recording of bullying incidents must be done in an objective and factual manner. The school’s procedures for noting and reporting bullying behaviour are as follows:
       Informal- pre-determination that bullying has occurred
· All staff must keep a written record of any incidents witnessed by them or notified to them into their daily ledger. All incidents from yard must be reported to the relevant class teacher
· While all reports must be investigated and dealt with by the relevant teacher, the relevant teacher must keep a written record of the reports, the actions taken and any discussions with those involved regarding same
· The relevant teacher must inform the principal of all incidents being investigated.
       Formal Stage 1-determination that bullying has occurred
· When it is established by the relevant teacher that bullying has occurred, the relevant teacher will keep appropriate written records which will assist his/her efforts to resolve the issues and restore, as far as is practicable, the relationships of the parties involved. 
· These reports will be kept in the child’s file in classroom.
         Formal Stage 2-Appendix 3 (From DES Procedures)
The relevant teacher will use the recording template at Appendix 3 to record the bullying behaviour in the following circumstances: 
 a) in cases where he/she considers that the bullying behaviour has not been adequately and appropriately addressed within 20 school days after he/she has determined that bullying behaviour occurred; and 
b) Where the school has decided as part of its anti-bullying policy that in certain circumstances bullying behaviour must be recorded and reported immediately to the Principal.
Some behaviours must be reported immediately to the principal and these are in the school’s code of behaviour.
The recording template must be retained by the relevant teacher in question and a copy maintained by the principal in the filing cabinet in line with our record keeping policy.
Established intervention strategies
· Teacher interviews with all pupils
· Negotiating agreements between pupils and following these up by monitoring progress. This can be on an informal basis or implemented through a more structured mediation process
· Working with parent(s)/guardian(s)s to support school interventions
· No Blame Approach
· Circle Time
· Restorative interviews 
· Restorative conferencing
· Implementing sociogram questionnaires
· Peer mediation where suitable training has been given
The Procedures mention the following intervention strategies and reference Ken Rigby;
www.bullyingawarenessweek.org/pdf/BullyingPreventionStrategiesinSchools Ken Rigby.pdf
· The traditional disciplinary approach
· Strengthening the victim
· Mediation
· Restorative Practice- Appendixed in Code of Good Behaviour
· The Support Group Method
· The Method of Shared Concern


7. The school’s programme of support for working with pupils affected by bullying is as follows 
	· All in-school supports and opportunities will be provided for the pupils affected by bullying to participate in activities designed to raise their self-esteem, to develop friendships and social skills and build resilience e.g.           
         - Buddy / Peer mentoring system 
         - Group work such as circle time 
· If pupils require counselling of further supports the school will endeavour to liaise with the appropriate agencies to organise same. This may be for the pupil affected by bullying or involved in the bullying behaviour. 
Pupils should understand that there are no innocent bystanders and that all incidents of bullying behaviour must be reported to a teacher. 
We will give  pupils the following information when dealing with cyber bullying:
· Remember, bullying is never your fault. It can be stopped and it can usually be traced.

· Don‛t ignore the bullying. Tell someone you trust, such as a teacher or parent or call an advice line.

· Try to keep calm. If you are frightened, try to show it as little as possible. Don‛t get angry, it will only make the person bullying you more likely to continue.

· Don‛t give out your personal details online – if you are in a chat room, do not say where you live, the school you go to, your email address etc. All these things can help someone who wants to harm you to build up a picture about you.
· Keep and save any bullying emails, text messages or images. Then you can show them to a parent or teacher as evidence.
· If you can, make a note of the time and date bullying messages or images were sent, and note any details about the sender
· There is plenty of online advice on how to react to cyber bullying. For example,
ie.reachout.com and www.wiredsafety.org have some useful tips.
· Parents are also regularly informed and reminded that the legal age requirement for social media outlets such as 

Snap Chat and Tik-Tok is 13 years old
Text/video messaging
· You can easily stop receiving text messages for a while by turning-off incoming messages for a couple of days. This might stop the person texting you by making them believe you‛ve changed your phone number
· If the bullying persists, you can change your phone number. Ask your mobile service provider about this.
· Don‛t reply to abusive or worrying text or video messages. 
· Your mobile service provider will have a number for you to ring or text to report phone bullying. Visit their website for details.
· Don‛t delete messages from cyber bullies. You don‛t have to read them, but you should keep them as evidence.
Useful Websites for Cyber Bullying advice.
1. www.webwise.ie
2. www.spunout.ie







3. www.kidsmart.org.uk/beingsmart 

4. www.antibullying.net


5. www.bbc.co.uk./schools/bullying
6. http://ie.reachout.com

7. www.childline.ie/index.php/support/bullying/1395 

8. www.abc.tcd.ie

9. www.chatdanger.com
10. www.sticksandstones.ie
www.kidpower.org





 


8. Supervision and Monitoring of Pupils 
The Board of Management confirms that appropriate supervision and monitoring policies and 
Practices are in place to both prevent and deal with bullying behaviour and to facilitate early intervention where possible. Killurney School staff considered the following questions as we formulated this policy; 
	· Are there agreed appropriate monitoring and supervision practices in the school? Yes
· Have bullying danger spots been identified? Yes
· Have pupils been consulted in the identification of these danger spots? Yes
· Has school a Student Mobile Phone Policy which prohibits carrying of, and use of mobile phones in school and at school events? Yes  
· How will the teachers (including Learning Support teachers) support measures to counteract bullying behaviour?  Each teacher is inducted into the School’s Code in September and Matters are discussed regularly
· How will pupils, in particular senior pupils, be involved as a resource to assist in counteracting bullying?       We already use a mentoring/buddy system on an ‘need’ basis 
· How will the student body be involved?          We will set up system following class lessons
In relation to Acceptable Use Policy in the school are the following issues addressed:
· Are all Internet sessions supervised by a teacher? Yes
· Does the school regularly monitor pupils’ Internet usage? Yes
· Have pupils been instructed to use only approved class accounts for email purposes and to use these only under teacher supervision? Yes (Please note that the Schools Broadband Programme has blocked all social networking sites).
In relation to out-of-school use of Internet Of Internet on smartphones and other devices ; 
· That parents realise that while the school has safeguards in place with regard to pupil internet/ website access that use of it outside school falls under parental responsibility and that they must set up their own adequate safeguards.

· That parents are aware the legal age for children using social media accounts such as Facebook, snap chat, instagram  and Tik-Tok is 13 years.
· That each parent is aware that there may be risks and dangers associated to their child using forms of social media and that parental supervision is required in this area.

· That parents acknowledge dangers of cyber bullying and undertake to avail where possible of any information evenings organised by school, DES or Parents groups.


9. Prevention of Harassment 
The Board of Management confirms that the school will, in accordance with its obligations under equality legislation, take all such steps that are reasonably practicable to prevent the sexual harassment of pupils or staff or the harassment of pupils or staff on any of the nine grounds specified i.e. gender including transgender, civil status, family status, sexual  orientation, religion, age, disability, race and membership of the Traveller community. 
This policy has been made available to view by school personnel and parents. A copy has been published on the school`s Website:  www.killurneyns.com . A copy of this policy will be made available to the Department and the patron if requested. 
This policy and its implementation will be reviewed by the Board of Management once in every school year using the checklist provided in Anti-Bullying Procedures for Primary and Post-Primary Schools  Appendix 4. Written notification that the review has been completed will be made available to be viewed by school personnel and parents via the school`s website. A record of the review and its outcome will be made available, if requested, to the patron and the Department.
· Issues around bullying are discussed at every staff meeting.

· Bullying incidents [if any] will be reported at BoM meetings at least once every school term. 
· Consultation with parents

· Behavioural modification programme will be studied.

· Support from outside agencies NEPS, NSCE, CPSMA etc. will be sought.

· Assessment of pupils which would hopefully lead to additional resources being requested from the DES (See Code of Behaviour & Assessment Policy for procedures for referring individuals who need specific support from outside agencies.

Success Criteria

The success of the policy will be guided by

· Positive feedback from teachers, parents, pupils, DES.

· Observation of behaviour in class rooms and yard.

· Checklist in Appendix 4  will be completed annually

This policy was adopted by the Board of Management on ________________
Signed: ____________________________________  Signed:___________________________ 
(Chairperson of Board of Management)                             (Principal) 
Date: ______________                                                  Date: __________________ 
Date of next review: _______________ 
Reference Section
· Report on the implementation of aspects of anti-bullying measures in schools ( Department of Education) April 2022

· Circular 57/2022
· Looking at our School 2022: A Quality Framework for Primary Schools and Special Schools

· Board of Management Governance Manual (2019-2023) 

· Anti-Bullying Procedures for Primary and Post Primary Schools 2013
· Department of Education and Science Guidelines on Countering Bullying Behaviour in Primary and Post Primary Schools (1993) available on DES website www.education.ie  

· Stop it! Steps to Address Bullying. Wexford Education Network. Wexford Area Partnership. Phone: 053 23994

· Stay Safe and Walk Tall Programmes
· Friends for Life and Zippy`s Friends programmes
· School’s own SPHE Plan

· Anti Bullying Unit. Trinity College 
· Working Together. Procedures and Policies for Positive Staff Relations. INTO 2000

· Code of Practice on the Prevention of Workplace Bullying. HSA 2002

· Enhancing Self Esteem INTO 1995

· Working towards a Whole School Policy on Self-Esteem and Positive Behaviour. Jenny Mosley. Positive Press 2001

· Circular 20/90 on Discipline (DES website). Also as Appendix 54 CPSMA Handbook

· Circular 22/02 Appeals Procedures under Section 29 of the Education Act, 1998. 

      (DES website).  Deals with appeals under the following headings:

(1) Permanent exclusion from a school

(2) Suspension 

(3) Refusal to enrol

· Education Act, 1998 Section 15 (2(d)) (DES website)

· Education (Welfare) Act, 2000 Section 23(1 -5), 24 (1-5) (DES website)

· Discipline in the Primary School INTO August 2002

· The Education Act 1998. The Education Welfare Act 2000. 

· NPC website www.npc.ie 

· IPPN website www.ippn.ie
· INTO website www.into.ie
PDST website www.pdst.ie  

Appendix 3 Template for recording bullying behaviour            FORMAL STAGE         

1. Name of pupil being bullied and class group

Name _________________________________________Class__________________

2. Name(s) and class(es) of pupil(s) engaged in bullying behaviour

	_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________



	3. Source of bullying concern/report (tick relevant box(es))*
	
	
	4. Location of incidents (tick relevant box(es))*
	

	Pupil concerned
	 
	
	Playground 
	 

	Other Pupil
	 
	
	Classroom
	 

	Parent
	 
	
	Corridor
	 

	Teacher 
	 
	
	Toilets
	 

	Other
	 
	
	School Bus
	 

	
	
	
	Other
	 


5. Name of person(s) who reported the bullying concern

	


6. Type of Bullying Behaviour (tick relevant box(es)) * 

	Physical Aggression
	
	Cyber-bullying
	

	Damage to Property
	
	Intimidation
	

	Isolation/Exclusion
	 
	Malicious Gossip  
	

	Name Calling
	
	Other (specify)
	


7.  Where behaviour is regarded as identity-based bullying, indicate the relevant category:

	Homophobic
	Disability / SEN related
	Racist
	Membership of Traveller community 
	Other (specify)



	
	
	
	
	


8. Brief Description of bullying behaviour and its impact 

	


9. Details of  actions taken 

	


Signed ______________________________ (Relevant Teacher)   Date ___________________________

Date submitted to Principal ………………………………………………………..
Appendix 4  Checklist for annual review of the anti-bullying policy and its implementation

The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying policy and its implementation. The following checklist must be used for this purpose. The checklist is an aid to conducting this review and is not intended as an exhaustive list.  In order to complete the checklist, an examination and review involving both quantitative and qualitative analysis, as appropriate across the various elements of the implementation of the school’s anti-bullying policy will be required.










              Yes /No

	Has the Board formally adopted an anti-bullying policy that fully complies with the requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools?
	

	Has the Board published the policy on the school website and provided a copy to the parents’ association?
	

	Has the Board ensured that the policy has been made available to school staff (including new staff)?
	

	Is the Board satisfied that school staff are sufficiently familiar with the policy and procedures to enable them to effectively and consistently apply the policy and procedures in their day to day work?
	

	Has the Board ensured that the policy has been adequately communicated to all pupils?
	

	Has the policy documented the prevention and education strategies that the school applies?
	

	Have all of the prevention and education strategies been implemented?
	

	Has the effectiveness of the prevention and education strategies that have been implemented been examined?
	

	Is the Board satisfied that all teachers are recording and dealing with incidents in accordance with the policy?
	

	Has the Board received and minuted the periodic summary reports of the Principal?
	

	Has the Board discussed how well the school is handling all reports of bullying including those addressed at an early stage and not therefore included in the Principal’s periodic report to the Board?
	

	Has the Board received any complaints from parents regarding the school’s handling of bullying incidents?
	

	Have any parents withdrawn their child from the school citing dissatisfaction with the school’s handling of a bullying situation?
	

	Have any Ombudsman for Children investigations into the school’s handling of a bullying case been initiated or completed?
	

	Has the data available from cases reported to the Principal (by the bullying recording template) been analysed to identify any issues, trends or patterns in bullying behaviour?
	

	Has the Board identified any aspects of the school’s policy and/or its implementation that require further improvement?
	

	Has the Board put in place an action plan to address any areas for improvement?


	


Signed _____________________________________                
 Date ________________

Chairperson, Board of Management

Signed _____________________________________                  Date ________________

Principal 
Appendix 5                            Notification regarding the Board of Management’s annual review of the anti-bullying policy 


To: _____________________________________

The Board of Management of Killurney School wishes to inform you that:

· The Board of Management’s annual review of the school’s anti-bullying policy and its implementation was completed at the Board meeting of _______________ [date]. 

· This review was conducted in accordance with the checklist set out in Appendix 4 of the Department’s Anti-Bullying Procedures for Primary and Post-Primary Schools.

Signed _____________________________________                
 Date ________________

Chairperson, Board of Management

Signed _____________________________________                       Date ________________

Principal 

Appendix 6                  Restorative Practices Policy

An important part of our school approach to behaviour is the concept of ‘Restorative Practices’. Our Behaviour Policy is focused on the positive aspects of behaviour rather than on punishments or sanctions, although these are included in the appropriate section of our Behaviour Policy. 

We promote the notion of a school community where everything we do is based on mutual respect. ‘Respect for all’ 
Pupils are expected firstly to respect themselves and then to treat each other and staff members with respect. Teachers and staff members are expected to treat children with respect. We take the view that pupils (other than some pupils with very special needs) choose their behaviour to a great degree – they always have an alternative. Therefore, they must take responsibility for their behaviour. If they treat others poorly, they may be acting out their own anger and frustrations, but they can also learn to choose differently and more positively. We ask children to treat others as they want to be treated themselves. 

The Rules of Anger are:

It’s ok to be angry. 

When I become angry:  

· I don’t hurt others

· I don’t hurt myself

· I don’t hurt (damage) property

· I talk about how I feel. 

Mending Relationships – Rationale:

If I become angry and hurt someone with my words or actions, I must try to make things right. I will do this by talking with the person I hurt, and I must be prepared to offer an apology, and I must be prepared to guarantee that I will not hurt that person again. I must try to realise myself what it feels like to be hurt with words or with actions and I must try to recognise the damage that my poor behaviour can do to others. In this way, I help myself to mend and I help my victim to mend. 

What does ‘Restorative Practice’ involve for our school? 

Restorative Practices is a process to involve, to the extent possible, those who have a stake in a specific offence and to collectively identify and address harms, needs and obligations, in order to heal and put things as right as possible .

Resource : www.transformingconflict.org
Restorative Practice: 

· Creates an ethos of respect, inclusion, accountability and taking responsibility
· Creates a commitment to relationships, impartiality, being non-judgemental
· Encourages collaboration, empowerment and emotional articulacy
Key Skills of Restorative Discipline are: 

· Active listening

· Facilitating dialogue and problem-solving

· Listening to and expressing emotion

· Supporting others in taking ownership of problems

An important element in Restorative Practice is Fair Process:

Expectations - everyone knows what is expected of them 

Engagement - involves individuals in decisions/listens to views
Explanation - clarify how decisions are reached

‘Individuals are most likely to trust and co-operate freely with systems – whether they themselves win or lose by those systems – when fair process is observed’.

Kim & Mauborgne , Harvard Business Review, July -  August 1997
People who have been harmed need:

· Someone to listen to my story 

· Time to calm down 

· A chance to ask – why me? What did I do to deserve that? 

· The person concerned to understand and acknowledge the impact their behaviour has had on me

· A sincere spontaneous apology 

· Things put right, if possible 

· Reassurance it won’t happen again

Offenders are asked the following questions: 

· What happened?

· What were you thinking at the time?

· What have you thought about since?
· Who has been affected by what you have done?   In what way?

· What do you need to do to make things right?

School Group Conferences can be held to deal with issues:

· Offenders tell what they did

· Everyone talks about what impact this has had on them

· The group reaches a shared understanding of the harm that has been done

· The group negotiates an agreement about how to repair the damage and minimise further harm
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